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What You Should Know About EEOC and the Enforcement 
Protections for LGBT Workers 
Overview 
The Commission's Strategic Enforcement Plan (SEP), adopted by a bipartisan vote in December of 2012, lists 
"coverage of lesbian, gay, bisexual and transgender individuals under Title VII's sex discrimination provisions, 
as they may apply" as an enforcement priority for FY2013-2016. This enforcement priority is consistent with 
positions the Commission has taken in recent years regarding the intersection of LGBT-related discrimination 
and Title VII's prohibition on sex discrimination. 
Charge Data 
In January 2013, the EEOC began tracking information on charges filed alleging discrimination related to 
gender identity and/or sexual orientation. In the final three quarters of FY 2013 (January through September), 
EEOC received 643 charges that included allegations of sex discrimination related to sexual orientation and 147 
charges that included allegations of sex discrimination based on gender identity/transgender status. In FY 2014, 
the EEOC received 918 charges that included allegations of sex discrimination related to sexual orientation and 
202 charges that included allegations of sex discrimination based on gender identity/transgender status. For the 
first two quarters of FY 2015, EEOC received 505 charges that included allegations of sex discrimination 
related to sexual orientation and 112 charges that included allegations of sex discrimination based on gender 
identity/transgender status. 
The chart below shows charges received or resolved between January 2013 and March 31, 2015 that included 
an allegation of sex discrimination related to gender identity/transgender or sexual orientation: 
 FY2013* FY2014 FY2015** 
 Total 
LGBT 
Sex-
Gender 
Identity/ 
Transgen
der 
Sex-
Sexual 
Orientati
on 
Total 
LGBT 
Sex-
Gender 
Identity/ 
Transgen
der 
Sex-
Sexual 
Orientati
on 
Total 
LGBT 
Sex-
Gender 
Identity/ 
Transgen
der 
Sex-
Sexual 
Orientati
on 
Total Receipts 765 147 643 1,093 202 918 603 112 505 
Total 
Resolutions 337 74 272 846 153 717 506 81 433 
Settlements 2 2 2 2 2 2 2 2 2 
% Settlements 9.2% 5.4% 9.9% 8.4% 9.2% 8.5% 8.5% 4.9% 9.0% 
Withdrawal 
w/Benefits 17 2 15 46 7 41 25 3 23 
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 FY2013* FY2014 FY2015** 
 Total 
LGBT 
Sex-
Gender 
Identity/ 
Transgen
der 
Sex-
Sexual 
Orientati
on 
Total 
LGBT 
Sex-
Gender 
Identity/ 
Transgen
der 
Sex-
Sexual 
Orientati
on 
Total 
LGBT 
Sex-
Gender 
Identity/ 
Transgen
der 
Sex-
Sexual 
Orientati
on 
% Withdrawal 
w/Benefits 5.0% 2.7% 5.5% 5.4% 4.6% 5.7% 4.9% 3.7% 5.3% 
Administrativ
e Closure 69 19 51 165 32 139 100 17 84 
% 
Administrativ
e Closure 
20.5% 25.7% 18.8% 19.5% 20.9% 19.4% 19.8% 21.0% 19.4% 
No Reasonable 
Cause 216 46 178 543 89 466 321 48 278 
% No 
Reasonable 
Cause 
64.1% 62.2% 65.4% 64.2% 58.2% 65.0% 63.4% 59.3% 64.2% 
Reasonable 
Cause 4 3 1 21 11 10 17 9 9 
% 
Reasonable_C
ause 
1.2% 4.1% 0.4% 2.5% 7.2% 1.4% 3.4% 11.1% 2.1% 
Successful 
Conciliation 1 0 1 13 6 7 6 4 2 
% Successful 
Conciliation 0.3% 0.0% 0.4% 1.5% 3.9% 1.0% 1.2% 4.9% 0.5% 
Unsuccessful 
Conciliation 3 3 0 8 5 3 11 5 7 
% 
Unsuccessful 
Conciliation 
0.9% 4.1% 0.0% 0.9% 3.3% 0.4% 2.2% 6.2% 1.6% 
Merit 
Resolutions 52 9 43 138 32 112 85 16 71 
% Merit 
Resolutions 15.4% 12.2% 15.8% 16.3% 20.9% 15.6% 16.8% 19.8% 16.4% 
Monetary 
Benefits 
$897,2
71 $194,449 $702,822 
$2,197,1
49 $540,995 
$1,783,37
8 
$1,044,4
08 $119,674 $971,908 
• *FY 2013 data covers 1/1/13-9/30/13 
**FY 2015 data covers 10/1/14-3/31/15 
Note: Charges may have multiple allegations under multiple statutes, so totals will not tally with 
breakdowns of specific bases or issues and are subject to updates. Monetary benefits include amounts 
which have been recovered exclusively or partially on non-LGBT claims included in the charge. 
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